
Fraud Awareness Training – Managers, Supervisors & Others:

Fraud Prevention & Awareness for Supervisors

Duration: 2 or 4 Hours

Supervisors play a critical role in preventing internal fraud. This course helps management personnel 
recognize fraud indicators and understand their responsibilities in protecting the organization.

Participants will learn:

• Common types of internal fraud
 • Warning signs supervisors should recognize
 • Steps to take when fraud is suspected
 • How supervisors contribute to fraud prevention programs
 • Practical methods for reducing internal theft risks

 

Understanding Employee Theft

Duration: 4 or 8 Hours

Employee theft remains one of the most common and costly forms of business loss. This course 
provides supervisors, auditors, investigators, and managers with a deeper understanding of how and 
why employee theft occurs.

Participants will learn:

• The motivations behind employee theft
 • Common theft schemes found in businesses
 • Risk areas where internal fraud frequently occurs
 • Indicators that may suggest employee misconduct
 • Investigative approaches used to identify and document theft

This course helps organizations better recognize internal fraud risks and respond effectively when 
suspicious activity occurs.



 

Incorporating Preventive Investigations into Your Audit & Loss 
Prevention Plan

Duration: 4 or 8 Hours

Many organizations focus on investigating fraud only after losses have occurred. This course 
introduces proactive investigative strategies designed to detect fraud earlier and reduce financial 
losses.

Participants will learn how preventive investigative techniques can strengthen existing audit and loss 
prevention programs.

Topics include:

• The benefits of preventive investigations
 • Investigative shopping and integrity testing
 • Identifying operational vulnerabilities before losses occur
 • Using proactive investigative techniques to detect fraud sooner
 • Legal considerations when conducting preventive investigations

This course provides organizations with practical strategies for transitioning from a reactive 
investigative model to a proactive fraud prevention approach.

 

Conducting Effective Pre-Employment Interviews

Duration: 4 Hours

Hiring the wrong employee can expose an organization to fraud, theft, and workplace misconduct. 
This course helps managers conduct more effective pre-employment interviews and identify potential 
risk indicators before hiring decisions are made.

Participants will learn:

• Structured interviewing techniques
 • Behavioral interview strategies
 • Basic deception detection indicators
 • Questions that help identify high-risk applicants
 • Best practices for documenting interview results

 

Electronic Security and Vulnerabilities for Businesses of All Sizes



Duration: 4 Hours

Modern businesses face a growing number of electronic and technology-based security threats. This 
course provides business leaders and security professionals with a practical overview of the electronic 
risks that can expose organizations to fraud, theft, and data breaches.

Participants will learn:

• Common cyber threats facing businesses today
 • Phishing and social engineering attacks
 • Ransomware and data security risks
 • Electronic eavesdropping and hidden surveillance threats
 • Practical steps businesses can take to improve security

This course helps organizations understand emerging threats and take practical steps to protect 
sensitive information and operational systems.

 

Properly Checking Identifications and Identifying Fake IDs

Duration: 2 Hours

Verifying identification documents is an important security responsibility in many industries. This 
course teaches participants how to properly examine identification documents and recognize common 
indicators of fraudulent or altered IDs.

Participants will learn:

• Security features commonly found on identification documents
 • Indicators that may suggest an ID is counterfeit or altered
 • Practical techniques for verifying identification
 • Common mistakes made when checking IDs
 • Procedures for handling suspected fraudulent identification

This course is particularly valuable for businesses that must verify identity or age, including casinos, 
hospitality venues, retail businesses, and security operations.

 

Risk & Security Awareness

Duration: 3 Hours

Every employee plays an important role in protecting the organization from security threats. This 
course helps employees recognize suspicious activity and understand when situations should be 
reported to security personnel.



Participants will learn:

• Recognizing suspicious activity and behavior
 • Situational awareness techniques
 • Understanding potential security risks in the workplace
 • When and how to report suspicious situations
 • How employees contribute to overall workplace security

The goal of this training is to improve awareness and encourage employees to report potential 
security concerns before they become serious incidents.

 

Workplace Violence Awareness

Duration: 2 Hours

Workplace violence can occur in any organization and often displays warning signs before an incident 
occurs. This course helps employees recognize the warning signs and understand how to respond 
appropriately.

Participants will learn:

• Current trends in workplace violence incidents
 • Behavioral warning signs associated with potential violence
 • Situational awareness techniques that improve safety
 • Proper reporting procedures when concerns arise
 • Steps employees can take to improve personal safety

This training increases awareness of potential risks and helps organizations create a safer work 
environment.


